
May 15, 2023 
 
 

Dear Senator: 

 

The 35 undersigned organizations write to express our opposition to Secretary of Labor nominee, 

Julie Su��0V��6X¶V�WUDFN�UHFRUG�DV�&DOLIRUQLD¶V�6HFUHWDU\�RI�/DERU�UDLVHV�OHJLWLPDWH�TXHVWLRQV�DERXW�

KHU�DELOLW\�WR�OHDG�WKH�8�6��'HSDUWPHQW�RI�/DERU��³'2/´���SDUWLFXODUO\�DW�D�WLPH�ZKHQ�RXU�FRXQWU\�

faces supply chain challenges, inflation, and workforce shortages. Moreover, current labor 

negotiations at the West Coast ports and upcoming negotiations elsewhere could, without adequate 

OHDGHUVKLS��HIIHFWLYHO\�VKXW�GRZQ�RXU�QDWLRQ¶V�HFRQRP\��$W�WKH�UHFHQW hearing held by the Senate 

Committee on Health, Education, Labor and Pensions, Ms. Su failed to adequately address 

questions DERXW� KHU� UHFRUG� DQG� KHU� SODQV� WR� DGGUHVV� RXU� QDWLRQ¶V� FKDOOHQJHV� LQ� D� PDQQHU� WKDW�

advances our collective goals of reducing inflation, ensuring stable supply chains, and supporting 

economic opportunities for employers and employees alike. Confirming a labor secretary with a 

track record of putting roadblocks in the way of solving the current workforce shortage would 

negatively affect every American, every business (particularly small businesses), and the 

economy.
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 In the p7acE, 



QHZ�UHJXODWLRQV��7KLV�ODZ�ZDV�RSSRVHG�E\�WKH�VWDWH¶V�RZQ�'HSDUWPHQW�RI�)LQDQFH��ZKLFK�VWDWHG 

HQIRUFHPHQW�ZRXOG� LQFUHDVH�JRYHUQPHQW�FRVWV� DQG� ³FRXOG� OHDG� WR� D� IUDJPHQWHG�UHJXODWRU\�DQG�

OHJDO� HQYLURQPHQW� IRU� HPSOR\HUV� DQG� UDLVH� ORQJ�WHUP�FRVWV� DFURVV� LQGXVWULHV�´1 Fortunately for 

small businesses and entrepreneurs in the state, implementation was put on hold until the 2024 

election after hundreds of thousands of Californians signed petitions disapproving of the law 

and demanding it be put on the ballot as a referendum. 
 

,Q�������0V��6X�RYHUVDZ�WKH� LPSOHPHQWDWLRQ�RI�&DOLIRUQLD¶V�HPHUJHQF\�&29,'-19 workplace 

safety rule. Without even so much as a notice-and-comment process, she chose to hold employers 

OLDEOH� IRU� VRPHWKLQJ� WKH\�QHLWKHU� FDXVHG�QRU� FUHDWHG��8QGHU�&DOLIRUQLD¶V� UXOH�� HPSOR\HUV�ZHUH�

required to provide weekly testing to all employees and paid leave for an infinite duration to any 

employee who tested positive, regardless of whether they contracted the virus at work or not. The 

rule California imposed on employers was overly broad, unworkable, burdensome, and wholly 

unfair. Moreover, the state agencies never produced a single study supporting the notion that 

employers were contributing to, much less causing, the rampant community spread of COVID-19. 

In the end, of course, COVID-19 was not a hazard created by the nature of the workplace. 

California effectively imposed a massive burden on California employers to address a public health 

crisis. 
 

0V�� 6X� DOVR� OHG� &DOLIRUQLD¶V� (PSOR\PHQW� 'HYHORSPHQW� 'HSDUWPHQW� �³(''´�� GXULQJ�

the mismanagement of COVID-19-related unemployment insurance �³8,´� IXQGV�� 8QGHU� 6X¶V�

tenure, EDD issued an estimated $30 billion in fraudulent payments, hundreds of thousands of 

Californians experienced delays in receiving their benefits, and thousands were improperly denied 

benefits. The California State Auditor2 GLG� QRW� HTXLYRFDWH� ZKHQ� VKH� VDLG�� ³(''¶s inefficient 

processes and lack of advanced planning led to VLJQLILFDQW�GHOD\V�LQ�LWV�SD\PHQW�RI�8,�FODLPV�´�

DQG� (''� ³FRPSURPLV>HG@� WKH� LQWHJULW\� RI� WKH� 8,� SURJUDP´� ZKHQ� LW� VXVSHQGHG� HOLJLELOLW\�

determinations for benefits. Nearly a year after COVID-19 first emerged in the U.S., EDD still 

³>KDG@�QRW�\HW�DGRSWHG�EHVt practices for managing the call center, leaving it ill prepared to assist 

&DOLIRUQLDQV�HIIHFWLYHO\�´ 
 

In closing, we ask you to vote against Ms. Su for Secretary of Labor based on her troubling record 

and her failure to adequately explain how she would run the Department in a manner that engages 

employers and employees alike to best achieve our shared economic goals.  

 

6LQFHUHO\�� 

 

$LU�&RQGLWLRQLQJ�&RQWUDFWRUV�RI�$PHULFD 

$PHULFDQ�%XV�$VVRFLDWLRQ 

$PHULFDQ�+RWHO�	�/RGJLQJ�$VVRFLDWLRQ 

$PHULFDQ�3LSHOLQH�&RQWUDFWRUV�$VVRFLDWLRQ 

$PHULFDQ�7UXFNLQJ�$VVRFLDWLRQV 

$PHULFDQV�IRU�7D[�5HIRUP 

$VVRFLDWHG�%XLOGHUV�DQG�&RQWUDFWRUV 

 
1�'HSDUWPHQW�RI�)LQDQFH�%LOO�$QDO\VLV��$�%�������-XQH�����������DYDLODEOH�DW�

KWWSV���HVG�GRI�FD�JRY�/HJ$QDO\VLV�JHW3GI����'�%$��&����('������%���������%�'��� 
2�/HWWHU�IURP�&DOLIRUQLD�6WDWH�$XGLWRU�WR�*RYHUQRU�DQG�/HJLVODWLYH�/HDGHUV��-DQXDU\�����������DYDLODEOH�DW�

KWWSV���ZZZ�DXGLWRU�FD�JRY�UHSRUWV���������DQG������LQGH[�KWPO�� 
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